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My Employahility Profile == Report

MY COMPETENCIES PROFILE

Sushil Saxena has enterprenedrial . Pushing

MY LEADERSHIP/CULTURAL PROFILE

" "
The most noticeable characteristic it Sushil Saxena is

houndaries, discovering newy markets, and booking
results these are the activities where he feels at him
hest. Be as good as One's ward, is a motto that Sushil
Saxena lives by at all times. Kot anly for himself, hut
alzo what he expects of aothers. He likes to keep an
averviesw af things. Sushil Saxena learns new things
easily verwert and is able to adapt very guickly to

that hie will nat go along head over heels with new
developments. This does not mean that all new
developments are hield back by Sushil Saxena . They
are, however, carefully weighed before they are
accepted. In second place Sushil Saxena is focused
what needs to be done and completing a task. Daing
g0 gives Sushil Saxena a sense of accomplishment

changes when the task is done. Finally Sushil Saxena is
W g, strongly people oriented, this means that he likes to
be among people and considers it imporant b
people treat each other. Sushil Saxena will certainky
add to a good atmosphere in the warkplace, with
personal attention for colleagues and customers.
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' EMPLOYABILITY CHARACTERSTICS

ST Skills:

Infarmation and communication technologies for gathering,
storing, retrieving, processing, analysing, and transmitting
information

Business:
Good business skills guide you towards the right goals, and
achieverment of those will he highly effective.

Froblem solving:
Howy good you are confronted with a decision or prohlem that
needs to be solved.

Feople and relationships:
Feaople in a relationship tend to influence each other, share
their thoughts and feelings, and engade in activities together.

Innovation and creativity:
VWhat keeps a husiness going is the ability ta think outside the
hox and not he tied dovwn by convention.

Ahility to organise:
The ahility to arganise, sequence and prioritise helps us to
plan daily activities and manage our time effectively.

Learnability:
The capahility of a person to enahle himsher to learn.

Independence:
Working in their own weay, without having to fall back on others
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Entrepreneurial spirit: Average T2%
Meta-physical dispositions, which lead to the innovative “our Rating 0%
practice of identifying andfor creating opporunities, then acting
to manifest those opportunities in a productive way. 0 20 40 &0 30 100
Leadership: Average 67 %
In D_ne group take the lead, ensure thatwark together to “our Rating 0%
ashieve a goal i 20 40 6O 80 100
Cultural awareness: Average T2%
Being aopen to the idea of changing cultural attitudes “iour Reting F3%,

1] 20 40 B0 g0 100
Financial asvareness: Average Ga%
Understands basic financial terminology used in “our Rating 759,
organisations and is able to construct and maintain simple
financial records. 1] 20 40 B0 20 100

Coammercial awareness:

Understands the economics ofthe business. Understands
the business henefits and commercial realities from hoth the
organisation's and the customer's perspectives.

Communication:
Sending, diving, or exchanding infarmation and ideas, which
is often expressed nonverbally and verbally.

Legal awareness:

Legal awareness provides professionals with an
understanding ofthe relevant legal duties, rights and
processes that should be applied to projects.

Walue drivern:

Consider what impact proposed actions or decisions will have
on the value ofthe organization over time. This can only be
done by considering sets ofvalues held by relevant
constituents ofthe organization.
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EMPLOYABILITY PROFILE

Finance ! Control:

Human Resource Managerment:

Cperations f Project Management:

Business Legislation:

ICT.

Salesr Marketing and PR:

General Management:
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